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When OSHA inspectors go into the field, they are expected to follow
guidelines set by the federal agency for inspecting compliance with
the various regulations. Knowing what the inspectors are supposed to
look for will help you to know what is expected of you. What follows
is the information provided inspectors regarding Personal Protective
Equipment. The guidelines for inspectors also serve to help you deal with
such problems as disappearing safety glasses. The interpretations of the
regulations set in the inspection guidelines specifically give employers
the right to ask that employees share in the cost of replacement for “lost”
items. This is useful information when setting policies about employee
responsibility to take care of equipment issued by the employer.
29 CFR 1910.132(a) requires “Protective equipment, including personal
protective equipment for eyes, face, head and extremities, protective
clothing, respiratory devices, and protective shields and barriers shall
be provided, used, and maintained in a sanitary and reliable condition
wherever it is necessary by reason of hazards of processes or environment,
chemical hazards, radiological hazards, or mechanical irritants
encountered in a manner capable of causing injury or impairment in
the function of any part of the body through absorption, inhalation or
physical contact.”
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Metatarsal foot protection
Rubber boots with steel toes
Shoe covers—toe caps and metatarsal guards
Non-prescription eye protection
Prescription eyewear inserts/lenses for full-face respirators
Prescription eyewear inserts/lenses for welding helmets
Goggles
Face shields
Laser safety goggles
Hearing protection
Welding PPE
Non-specialty gloves
• Payment is required if they are PPE, such as protection from dermatitis, severe cuts/abrasions
• Payment is not required if they are only for keeping clean
Rubber sleeves
Aluminized gloves
Chemical-resistant gloves/aprons/clothing
Barrier creams
Rubber insulating gloves
Mesh cut-proof gloves, mesh or leather aprons
Respirators

SOME EXCEPTIONS TO THE EMPLOYER PAYMENT REQUIREMENT
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EXAMPLES OF PPE FOR WHICH EMPLOYER PAYMENT IS REQUIRED
WHEN USED TO COMPLY WITH AN OSHA STANDARD
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1. Non-specialty safety-toes protective footwear if the employer allows
the employee to wear it off the job
site.
non-specialty PPE:
Leather/steel toe shoes/boots
●● Example specialty PPE: Rubber
boots with steel toes
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●● Example

2. Non-specialty prescription eyewear if the employer allows the employee to wear it off the job site.
●● Example non-specialty PPE:
Prescription safety eyewear (ordinary
●● Example specialty PPE:
Prescription eyewear inserts/lenses for
welding helmets.

3. Metatarsal shoes (shoes with integrated metatarsal protection) as long
as the employer allows the use of and
provides, at no cost to the employees, metatarsal guards attachable to
shoes when metatarsal protection is
required by OSHA standards.
4. Everyday clothing. Long-sleeved
shirts, long pants, street shoes and
ordinary fabric or leather work gloves
may help employees avoid workplace
injury and have protective value;
however, the final rule excludes this
every day clothing from the employer
payment rule.

5. Ordinary clothing used solely for
protection from weather.
Employers are not required to pay for ordinary clothing, skin creams, or other
items used solely for protection from
weather such as winter coats, jackets,
gloves, and parkas that employees
would normally have to protect themselves from the elements.
6. Replacement PPE when the employee has lost or intentionally damaged the PPE. Existing PPE standards
require that the employer provide replacement PPE used to comply with
OSHA standards when the PPE no longer provides the protection it was designed to provide, or when the previously provided PPE is no longer
adequate or functional. The final rule
clarifies that when an employee has
lost or intentionally damaged the PPE
issued to him or her, an employer is
not required to pay for its replacement and may require the employee
to pay for such replacement.
7. Employee owned PPE. This exception refers to PPE that employees
already own and request to use (and
are allowed by the employer to use)
instead of the PPE that the employer
provides at no coat to the employee

Continues on the next page
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8.

Upgraded and Personalized PPE

●● An employer does not have an obligation to pay for PPE requested by
an employee that exceeds the PPE
requirements, provided that the employee provides PPE meeting the standards
●● If the employer allows the employee to acquire and use upgraded or
personalized PPE, then the employer
is not required to reimburse the employee for the equipment.
●● An employer is still required to
evaluate an employee’s upgraded or
personalized PPE to ensure that it
is adequate to protect from hazards
present, properly maintained and kept
in sanitary condition.

OTHER ITEMS EXEMPTED FROM EMPLOYER PAYMENT
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Sunglasses/sunscreen
Sturdy work shoes/non-specialty slip-resistant, non-safety toe footwear
Ordinary rain gear
Back belts
Long sleeve shirts/pants
Dust masks used voluntarily
Items worn to keep employees clean for purposes unrelated to safety or health (denim coveralls, aprons)
Travel time and related expenses for employees to shop for PPE
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PERMISSIBLE USE OF PERSONAL PROTECTIVE EQUIPMENT

1. An employer may allow PPE to be
used off of the job site. However, they
still must provide the required PPE at
no cost to employees, even if the use
of the PPE is allowed off-site.

ensure that employees receive replacement PPE at no cost to them.
4.

Recovery of PPE

■■

The rule does not prohibit the
employer from requiring the
employee to return the PPE
(provided at no cost) upon
termination of employment. If an
employee quits his/her job and
does not return the employer’s
PPE, then the employer may
require the employee to pay for
it, or take reasonable steps to
retrieve the PPE.
Employers who employ shortterm and part-time employees
may require employees to return
employer-owned PPE at the
end of the day or when they
terminate employment, and may
use a deposit system or other
mechanism to help ensure that
such employees return the PPE.

2. An employer may require that PPE
provided at no cost to the employee
remain at the worksite in, for example, lockers or other storage facilities.
NOTE: If an employer requires, for
any reason, employees to leave their
non-specialty safety-toe protective
footwear (including steel-toe shoes or
boots) and non-specialty safety eyewear at the worksite, then the employer must provide that PPE at no
cost to the employee.
3. Employers can use policies, such
as allowances, replacement schedules, and fair and uniformly enforced
work rules to ensure that employees
properly use and care for employerprovided PPE so long as the policies

■■
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5.

Payment for Replacement PPE

■■

Employers are required to replace
PPE following the criteria in OSHA’s
existing
standards
governing
when PPE is required to be
replaced. For example: “Hearing
protectors shall be replaced as
necessary” means that employers
must replace worn out hearing
protectors.
Employers
must
provide
replacement PPE at no cost to
the employee except when the
employee has lost or intentionally
damaged the PPE.
Employers do not have to bear
the cost of replacing PPE that the
employee has lost, even if it is a
single instance. The PPE may be
considered “lost” if the employee
comes to work without the issued
PPE.
The rule does not prohibit
employers
from
sending
employees home to retrieve the
PPE or from charging an employee
for replacement PPE when the
employee fails to bring the PPE
back to the workplace.
Employers are free to develop and
implement workplace rules, such
as reasonable and appropriate
disciplinary policies, replacement

■■

■■
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PERMISSIBLE USE OF PERSONAL PROTECTIVE EQUIPMENT

■■

■■

■■

schedules, and allowances, to
ensure that employees have and
use the PPE that the employer has
provided at no cost to employees.
The employer has an obligation to
pay for replacement PPE when the
working conditions have changed
such that PPE an employee has
provided at his/her cost, and
which was not previously required
to comply with an OSHA standard,
later becomes required by an
OSHA standard.
If the employee has provided PPE
at his/her own cost that is no longer
adequate, then the employer must
pay for replacement PPE that is
required to comply with the rule,
unless the employee voluntarily
decides to provide and pay for
his or her own replacement PPE,
which may occur if the employee
wants personalized or upgraded
PPE.

6.

Reimbursement for PPE

■■

Citation scenario: The employee
initially purchases the required
PPE and is reimbursed by the
employer several months later.
Reimbursement
systems
that
delay payment of PPE should not
exceed one billing cycle or one
pay period.

■■
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